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. NeckoB.:

Hobpbin Bevep! Mbl pagbl npuBeTcTBOoBaTb Bac Ha CaHkT-leTepOyprckom
MeXAyHapo4HOM 3KOHOMUYecKoM dopyme. HaumHaetca ceccusa «llogrotoska
KagpoB: KTO [OOIKeH dopmynupoBaTb 3anpoc?». 3pecb  cobpanucb
npeAcTaBUTENU rocygapcrBa, buaHeca, HayYHbIX YYpEeXOeHUNn, MexXayHapoLHbIX
opraHmsauum.

Mbl XOTMM NPOBECTU CErOLHSALLHIOW MaHernb NMPUMEPHO B TOM Xe dopmaTte, B
KOTOPOM nNpoXoaaT rapBapackve pgebatbl. BHayane cocTtoutcs KOPOTKOe
ronlocoBaHue, B KOTOPOM S MpoLLy BCeX MPUHATL ydacTue. Ha Bawumx kpecnax
pacnosioXeHbl NynbTbl A1 rONocoBaHus: npocbba B3fATb WMX B PyKU W
npurotoBuTbCs. [lanee coctoutca obcyxageHue; No ero utoram Mbl NpPoBeaeM
HOBOE roriocoBaHue. S nNonpoLly BbICTynawLwmx BblbpaTb NpU rosiocoBaHun Ty
no3uumo, Kotopasa Bam Grivke BCero, U oTCcTaMBaTb €e B CBOMX BbICTYMNIIEHUSX,
MOACHATb, MOYEMY MMEHHO 3Ta CTPYKTYypa, UMEHHO 3TW CTEenKxonaepbl JOMMKHbI
dhopMynupoBaTb 3anpoc Ha NOArOTOBKY KagpoB.

[MOHATHO, YTO B TOM UM MHOW Mepe Bce POPMYNUPYIOT 3anpoc Ha MOAroTOBKY
kagpoB. KTo cerogHa [OfmKeH nuauvpoBatb B 3TOM? Y Hac eCTb pasfiMyHble
BapuaHTbI: rocynapcrBo, BusHec, obpasoBaTeribHble yypexaeHus,
O0LEeCTBEHHbIE OBWKEHUS, HayKa MU aHanuTU4eckue areHTCTBa, cam YerOBeK.
Mpowy nporonocoBaTb B Te4EHUE O4HOW MUHYThI.

KakoBbl pesynbtaTbl? ECTb O04eHb CUNbHLIN KpeH. [lymato, OH B 3HAYUTENbHOW
cTteneHn onpegeneH cneuudpukon Popyma UM 3aHATUAMM TeX, KTO 34ecCb
Haxoautca. oyt 55% ronocoBaBLUMX CYUTAKOT, YTO B CEroAHSALUHEM MUpe
KOHTPOSbHbLIN NakeT AOoMmKeH BbiTb Yy BusHeca. A xoten 6bl CNPOCUTL Y HaLLMX
YYaCTHMKOB, KaK OHM roriocoBanu M noyYemMy OHW CYUTAKOT, YTO TOT UIN MHOW
cTenkxongep OOMKeH urpaTb BeAyLwy posib. HayHem ¢ nepBoro samectutens
MUHUCTPaA NpPOMbIWEeHHOCTM u ToproBnn Poccuinckon dPepepaumn [neba

HukutuHa.



. HUKUTHH:

Cpasy 3agyMblBaellbCAa: ecnn 3anpoc, To B agpec Koro? HaesepHoe, B agpec
obpasoBaTeribHbIX  YyYpexAeHun, rocygapcrtBa, HayudHbIX — OpraHusauuiu,
aHanuTMyeckmx areHtctB. [loaTtomy dopMynupoBaTb 3anpoc AomKeH nnbo
BusHec, NMBOo Yenosexk.

£ ronocoBan, ectecTBeHHO, 3a 6busHec. HaBepHoe, cTpaHHO 6bIno B6bl cribiwaTb
apyron otBeT OT npeacrtasutend MwuHnpomTtopra. VIMEHHO NpPOMbILLMIEHHbIE
NpeanpuATUS OOSMKHbI ONpeaesiuTb, Kakux MMEHHO KaZpoB, Kakoro YpoOBHS U B
KakoM KONM4YecTBe MM He xBaTaeT Ha Onwkanwylo nepcnektusy. [0cygapcTBO
OOJIDKHO, BO-MEPBbIX, CO34aTb YCMOBUA OMs Ka4eCTBEHHOro hopMynmpoBaHus
3TOro 3anpoca, a BO-BTOPbIX, BHOCUTb KOPPEKTUBbI — Hanpumep, B pamkax
Takux rnobanbHblX NPOEKToB, kKak «HauuoHanbHas  TexHonornyeckas
NHULUMaTUBAY, KOTopasi HacTpamBaeT BU3HEC Ha CTpaTernyeckne pasmMbllLfeHUs
o cutyaummn B 2035-m, 2040-m, 2050-m rogax.

MaBHas 1 camas cnoxHas 3agadya — copMyniMpoBaTb 3anpoc U JOHECTU ero
Ao apgpecata. W 3pecb, Kak MHe KaXeTCs, Hac XOeT JIOBYLIKa: rMoka 4To
Cepbes3HOro MexaHusama Ans apTUKynauuu 3Toro 3anpoca He co3gaHo. Y Hac
€CTb NpPeKpacHble UHCTPYMEHTbI AN OTPaXeHUS OCHOBHbIX MHTepecoB BusHeca
M NO3NUMKA B KOMMAHUSAX, Hanpumep npodeccuoHarnbHble CcTaHaapTbl: Mbl
aKTMBHO TOTOBUSIM W TFOTOBMM Takume CTaH4apTbl, B TOM 4ucfe MO HOBbIM
HanpaBneHnsm. 3TO npoucxoamT Bnarogaps cucteme gyanbHoro obpasoBaHus,
kKoTopyto co3gaeT Bmecte ¢ Hamm ACW, 3a 4TtO0 orpomHoe crnacubo n Bawm,
OMuTpuin. OTO0 nNpoucxoamT Takke Onarogaps WMHXWHUPUMHIOBBIM LEeHTpaMm,
KOTOpble Mbl cenyac cos3gaem B By3ax BMmecTe ¢ MuHobpHayku. A cumtaro, 4to
MOMMMO peLleHUs OCHOBHOW 3afja4yvM — CO3[aHUA CEeKTopa UHXUHUPUHIA — OHU
noOMoralT MpuBreYb BY30BCKYHD MOMoAeXb K paboTe Hag KOHKPEeTHbIMU
NHXWUHUPUHITOBBIMX  NpoekTamMu. Ho 3ToO BCe WHCTPYMEHTbl  foKanbHOro

Xapakrepa.



MHe kaxeTcsl, 4YTO CTpaTerMyeckurm 3anpoc Ha Kagpbl CO CTOPOHBLI
NPOMBILUIIEHHOCTM  OOMKEH  (popMynupoBaTbCA 4Yepe3  rocygapCTBEHHYHO
NHPOPMAaLMOHHYIO cuctemy B cdepe nHayctpuun. Korga Mmbel ee npegnaranu u, B
KOHEYHOM uTOre, peanu3oBann B 3aKOHE O MNPOMBbILWIEHHON MOSIUTUKE, Mbl
npexge BCero CTPEMUNUCH BbiSiBUTb «benble NsaTHa» B NOArOTOBKE KagpoB Ha
onpeaenieHHy NepcnexkTuay.

[ymato, Mbl  OO/MKHbl  yYUTbIBaTb  B3aMMOAEWUCTBME  CTEMKXONAepos,
nepevncrnieHHbIX 34ecb, HO B MEPBYHO oYepeb BCe-Taku yaoBMEeTBOPATb 3anpoc

BGu3Heca Ha NoOAroTOBKY KaapoB.

. MNMeckoB:

Cnacubo.

A xoten 66l 06paTUTLCSA C TEM Xe BONPOCOM — Kak Bbl ronocosanun n novemy?
— K OnumeBbe bpewapy, coocHoBaTtent  dpaHuysckoro WHctutyTta
aKcnepuMeHTanbHbIX UccrnegoBaHu B cqepe obpasoBaHus. OnuBbe pyKkoBOAUT
OOHUM M3 KPYNHEnwunx obpasoBaTerbHbIX YYpPEeXAeHUA B MUPE U XOPOLLO

BnageeTt 3TUMn NpakTnkamu.

O. Bréchard:

After much consideration, | took a radically different view, the one of the man
himself.

Two weeks ago, | was invited to Israel to talk at an international forum about the
global effects of the development of educational technology (EDTECH), a
development that is clearly led by business.

Silicon Valley decided that education would be a market, and it is becoming a
market. It is not normal for a Frenchman to say this, but even in France we are
now talking about education and learning as becoming a market. This is a radical
revolution. What | really see in this transformation of education and in the

business world is the significant development of an entrepreneurial spirit, and a



strong connection between education and entrepreneurship, in terms of the
capacity to develop oneself, develop business and create opportunities.

This is not exactly the same as big companies or governments in a world of
uncertainty. We do not quite know what jobs and sectors are going to develop
tomorrow. This can change very quickly. New sectors rise and fall. If you create
areas thriving with entrepreneurship, that can change on a very regular basis,
that is very interesting in terms of education and creating business opportunities.
It would require an understanding of the people living there, how they develop,
and what the communities’ demands are. There should also be a lifelong view,
one where people change jobs very often.

| chose the man himself, because the man is going to go through the process in
many ways. | have more faith in entrepreneurship and education for creating the

jobs of tomorrow than in big companies or governments.

. MNeckosB:

Bonbwoe cnacmnbo. 3asBneHa pagukanbHO OTNMYaKWasca no3vuumsa: cam
YenoBeK fNy4lle BCero YyBCTBYET TPEHAbl U U3MEHEHUS SKOHOMUKK. Bo3morkHa
nn nogobHoro poga cuctema B rnobanbHom macwrtabe? Korga aTtoT BOnpoc
dopmMmynupyeTcs, pase 4enoBek crnocobeH caenatb 3T0 cucteMHo? OnuBbe,
3TO YTOUYHSIOLWMIA Bonpoc k Bam. Kakos xe MexaHu3M, ecrniv LWeCcTb MUNNMapaos
yenoBek Ha 3emne HauyMHalT QOPMYNUMPOBaTb MEPCOHarbHbIE 3anpocbl Ha

obpasoBaHne? JTO XKe XaoC Kakou-To.

O. Bréchard:

You initially asked me to take one strong position, and so | did. However, | do not
believe in one strong position. | believe in dialogue between governments,
businesses, communities, cities and individuals.

For the past 10 years, | have been bringing together social entrepreneurs with

governments, the private sector, and startups, to work together and do this. Now



that 1 am working in advertising, | have been really impressed by the Global
Education Future foresight work that is done by the agency, imagining the future
of education. | will end on this point.

| was in California with a Russian team, and they were talking about “empathic
technology”. | saw many things | was completely unfamiliar with. Empathic
technology allows you to, for example, better understand how Dmitry thinks. In
Israel, | was in the middle of the desert at a hackathon with 15 teams from many
different countries. There was a Brazilian and Mexican — two techno-geeks —
working with two Israeli philosophers, and they came up with empathic
technology. | was sitting here, and the Brazilian guy was sitting there, but | was in
his body.

What | saw was foresight, something that will come in 10 years’ time, and two
weeks later | was living it for real. | saw the design agency Global Education
Futures thinking about this, and | saw the Brazilian, Mexican and Israelis making

it happen two or three weeks later. So | think it is a mix.

. NeckoB.:

Kak mbl roBopum, foresight nputarmeaeTt 6yaywiee. To, 4To Bbl NnaHupyeTte Ha 20
neT Bnepen, BAPYr OkasblBaeTcs HactodawmMm. byayuiee Hactynaet 6bicTpee,
Yyem HaM xoTenock Obl.

A xoten 6bl 3agatb Bonpoc Anekceto PaxmaHoBy. Bbl — rnmaBa KpynHewnwiemn

Kopropauun. HaBepHoe, NOHATHO, KaK Bbl ronocoBanu?

A. PaxmaHoB:

4 ronocoBan 3a BTOpPOM BapWaHT MMEHHO NMOTOMY, YTO HaMm 3TOro He XBaTaerT.
Mbl Hag 3TUM akTuBHO pabotaem. YToObl HaAc ycnblwanu, Mbl OOSMKHbI
chopmynmpoBaTtb 3TOT 3anpoC B KOHTEKCTe Toro, O 4em rosopun [neb
CepreeBud: Kakme crneuyuanucTbl HaM HYXHbl, B KaKkOM KONIMYeCTBe, B Kakue

CPOKW, C Kakon KBanudukauuen, kakme 3agadm oHu OyayT pewatb? Ho, Kak u



nobon CcounonorM4yeckMin Ornpoc, OH COAEPXUT MHOM0O HEeTOYHOCTEN W
nogpasymMmeBaeT MHOIO pasfnuyHbIX MHTeprnpeTauni.

A 3apganca gpyrum  BOMPOCOM: MNOYeMy U3 CcuadaWwmMx 30eCb KTOo-TO cran
YUHOBHUKOM, KTO-TO — BM3HECMEHOM, KTO-TO — domnococdpom? HaBepHoe, nocne
NEPBUYHOIO BbISBNEHUS HAaBLIKOB W CMOCOOHOCTEN 4enoBeka OH [OOKeH
onpeaennuTbcs, KeM OH OyaeT B 9TOW XM3HW. 30eCb UrparoT poSib CEMbS, O
KOTOPOW MOKa HMYEro He roBOpUIIOCb, HACNeOACTBEHHOCTb, MPUBBLIYKA, COLUYM.
BosBpawycb k guckyccun. MHe KaxeTcd, cenyac OYeHb BaXHO YCTPaHUTb
ancbanaHc mexay TeM, KOro Mbl roToBUM U KOro 6epem Ha paboTty. BoT npumep
N3 Moen npakTukun: He 6onee 25% nogen, KOTopble NOCTYNAT Ha NPOUIbHbIE
cneunanbHOCTU, ocTatTcs B npodeccuun. Kak coenaTb Tak, 4Tobbl nX 6110 XOTH
Obl 70%? MoryT coCTaBnATbLCSA LeNeBble 3as8BKM, O YEM Mbl TOSIbKO YTO FOBOPUIA
c konneramn Ha CoBeTe 6Ge3onacHOCTUM B OTHOwWeEHUM KpbimMa. OTO BaxHas
npobnema, KoTopasi TpebyeT TOHKOW HAcTponkn. Mup 1 BusHec, K coxaneHuto,
MeHsTCA BbicTpee obpasoBaTesibHbIX CTaHAapToB. Konnern, He coyTuTe 3TO 3a
KPUTUKY — MPOCTO Hago Bonee onepaTuUBHO K 9TOMY aganTUpOBaTbLCS.

CerogHs yTpOM Ha POCCUMACKO-(PUHCKOM AUCKYCCUN Mbl 3aTPOHYSIM CXOXYH
npob6nemy 1 nonbiTanucb CpaBHUTL 3anagHyt0 MOAeNb OOY4YEHUS C POCCUIACKON.
Mbl Npuwnu K BbIBOAY O TOM, YTO €CfM poccuickaa cuctema obyvyeHus gaet
LUMPOKNIA Habop TeOopeTMYEeCKUX 3HaHUM N CXOXa CKopee C WCKYCCTBOM, TO
3anagHass — 9TO peMecrio: 4erioBeka ob6y4yaloT KOHKpeTHoM npodheccuun, ¢
KOTOPOW OH pJanblie XuBeT W pabotaetr. MHe KaxeTcd, HaM MNOMOXET
COBMeLLeHNe dyHAaMEHTaNbHbIX LEHHOCTEN POCCUNCKOro obpas3oBaHus C TeEM,

4YTO Mbl Habngaem B Apyrux ctpaHax.

. MNMeckoB.:
Cnacubo.
A xoten Obl 06paTUTbLCA K HawuM konneram u3 Nuaumn. Mepen NHanen ctont

doaHTacTU4eCcKum no MaCLUTa6y BbI30B C TOYKN 3pEHNA NOAIOTOBKN Kaapos. Ecnn



NOCMOTpPETb Ha Npobnemsbl, cTodwmne nepen MHAMER, TO BCe HALUX CHOXHOCTU C
npodeccuoHanbHbIMM CTaHgapTaMn, ¢ nepeobyvyeHnem 60MbLLIOro KonnyecTea
nogen nokaxyTcsl HesHaunTenbHbiMU. NHOUA cTaBuT 3agady obyvyeHusa COTeH
MUMNIMOHOB MONOAbIX NIOAEN pasnunyHbiM npodeccusam. [porHo3 noTpebHoCTU
kagpoB B MHAuM nopaxaeT BoobpaxeHue: 24 MUNnnMoHa YenoBek OOMKHO ObITb
3aHATO B aBTOMOOWNLHON MPOMbILIIIEHHOCTN, 7 MUMSIMOHOB — B OBESTMPHON.
MpencraenseTte macwtabbl npobnembl?

Kak nHaunckne KkomnaHum peluaroT 3TOT BOMPOC, Kak Bbl ronocoBanu, KakoBo Yy
Bac COOTHOWeHMe ponn ©OusHeca u rocygapctBa? CnocobHa nu
chopmynmpoBaTtb 3TOT 3anpoc gaxe Takas KpynHasi komnaHus, kak SUN Group,
koTopyto npeactaenset LB Bukpam Kxemka? Wnu Bbl npegocrasnisiete 3To

rocyqapcTBY M BbINOMHSAETE ero peleHns?

S. Khemka:

Thank you. There are two questions on that board, actually. One question is who,
at present, formulates the demand for developing skills. In Russian, however, it
says “kTo gosmkeH” — “who should” formulate the demand.

So | answered the question of “who should” formulate, because in a country like
India, the system is broken. Every year, 25 million children are born in our
country who must be educated. Every month for the next thirty years, we will
have to employ one million young people, and to do that we will have to maintain
an economic growth rate of 9% to 10%. This is a huge challenge, and our current
system is broken. By way of example, Uttar Pradesh state alone lacks 1.2 million
teachers. We have huge issues. In class five, only 40% of children can read at
class 2 level or above. The system is broken. Consequently, | answered the
second question, who “should” formulate this question.

| voted for the man himself, because | too have recently been to Israel, | have

been to Silicon Valley, and | have spent time on the Global Agenda Council on



Education at the World Economic Forum; and we run an education foundation
where we have a million children in schools in 14 different countries.

What is clear to me is that we are all sitting here and a tsunami is coming our
way. This is the tsunami of educational technology. A lot of very interesting things
are being done in terms of predictive data, analytics, all kinds of psychological
testing, mobile device use, cloud-based curricula. Imagine the world in ten years’
time where the curriculum exists in the cloud, and any child can pull down
whatever they like. It is not a mandated curriculum. Your mobile device is your
teacher, your best friend, and you do things at your own pace. If you are a fast
learner you are going along fine, if you are a slower learner you go slowly. It is
not about what age you are or what class you are in; you are regulating the
speed of your learning.

The role of the teacher will also be totally different. The role of the teacher will be
to facilitate you, like a guide. If you want to get to Mount Everest, you can go this
way, you can go that way, you can cross the river or go through the mountain;
there are lots of different routes.

| actually believe that this is the era of the democratization of education. The old
education system, set up in the colonial era to create people all over the world
who could control a top-down system, | think that system is broken.

| very much believe what will happen is that people will follow their passions. It is
easier to build a business today than it has ever been. | think a lot of
collaboration and all kinds of entrepreneurship will result from this.

The question for me is not the top of the pyramid. | am confident that the top 10%
or 20% of the pyramid will be fine, and it will be a democratized system. The
guestion is the bottom of the pyramid. How do we get that right? Because in a
planet where 8% of the world’s population shares 83% of the planet's wealth,
there is a problem, and that is not sustainable.

| think the real challenge is how we develop skills at the bottom of the pyramid,

and | think educational technology will be the solution. There will be many bumps



in the road and many vested interests that will resist, whether they are
governments, multilateral agencies, teachers’ unions, school systems, or
university systems. But | think that is the future, and I think it will happen.

In Silicon Valley, Khan Academy today reaches 400 million people. It is a
not-for-profit organization. Udacity, Coursera, EdX: a lot of experimentation is
happening. | think this is just the beginning.

Ten years ago, if someone had said e-commerce, Alibaba or Amazon, that would
have been perceived as some small, niche thing. Today, these are huge
multibillion-dollar corporations that have disrupted the planet's supply chains. |
think the same thing is happening in education. When we look back 10 or 15

years from now, | think we will see a different planet.

. Neckos.:

Bonblwoe cnacmbo. 310 cunbHaa metadopa: UyHamu, KoTopoe Haberaet Ha
CNOMaBLUYHCHA HaLMOHAaITbHYO CUCTEMY.

Xoten 6bl cnpocutb y Bac, Onbra KOpbeBHa: Buante nu Bbl LyHamMu, B Kakom

COCTOSIHMM HaxoamTca Hawa cuctema? Kak Bbl ronocosann?

O. Nnonopaeu:

[enctBntenbHo, y HaAC €eCTb Cepbe3Hbin aucbanaHc Mexagy CUCcTeMOoWn
NoaroTOBKM KagpoB M noTpebHocTsamMu pbiHKa. CerogHss B 6aHKe BakaHCUM
nmeetca 1 munnuoH 300 Thicsd BakaHcuK, a 6e3paboTHbIX HacyMTbiBaeTCs
MUMANMOH YenoBek. YTo Obl Mbl HM genanu, BakaHCUM HE 3aMeLLalnTCa 3TUMMU
0e3paboTHbLIMMN.

Cenvac npegcraButenu 6mMsHeca 4acTo rOBOPSAT, YTO UM HYXHbl paboume pyku,
HO B3ATb UX HEOTKyAa. I oeno He TonbKo B 0Opa3oBaHMK: B HEKOTOPbLIE OTpacnu
9KOHOMUKWN NOaM He XOTAT uaTu. Ecnu GusHecy HyXeH Takon Tpyd, HYXHO

npoaenaTtb cneuuwansHylo paboTy, HayaTb M3ganeka. Bbl roBopute, 4TO K Bam



cerogHs He mayT Kagpbl. Ons yBEpPEeHHOCTU B TOM, YTO BbIMYCKHUKK MPUAYT,
HY>XHO paboTaTb HE C TEMU, KTO YYUTCS, a C TEMU, KTO NPUXOANT NOCTynaThb.

B moein npaktuke Obin Takon cryyan: S HUKaAK HE MOorfna MOHATb, NoYeMy Ha
npeanpuatne, roe s pabortaw 3amMecTUTENneM MO MnepcoHany, He npuxoasT
MapKLenaepbl? 10 BaXKHeWLas ropHornpoxoa4veckas NHXXeHepHas
cneunanbHocTb. A noexana B CaHkT-lNeTepbypr, B [OpHbIA WHCTUTYT, WU
noceTuna rpynny, rge ydartcsa Mmapkwengepbl. Tam cumoenu OAHU OEBOYKM,
3amevaTernbHble, KpacuBble OEBOYKW, U YYUNIUCb Mapkliengepckomy geny. A
cnpocuna: «A 3adem Bbl ctoga npuwnu?» Ol rosopaTt: «[loHumaeTe, ctoga
nerye Bcero nocTynutb». [MOHATHO, YTO 9TU OEBOYKM HUKOr4a B XXU3HU He
npuenyT B Hopunbck pabotate Mapkwengepamu.

Torga Mbl U3MEHUTM CUCTEMY B3aMMOAEWCTBUS C BY30OM: CTanu nNpoBOAUTb Y
ceba oTbop, MpeacrtaBuTENM By3a NpuesXanuM K HaMm U ucKanu Tex peosr,
KOTOpble OEeWCTBUTENbHO 3aMHTepecoBaHbl B 3Tom pabote, KoOTOpble
BOCNUTLIBAKOTCA B MNPOMBbILWSIEHHbIX AOMHACTUSAX. Mbl M3MEHUNU 3Ty CUCTEMY
npuMepHo 3a 6—7 neT, n oOHa CcTana camoBOCNPON3BOAUTLCA. Takum obpasom,
3anpockl busHeca BaXkHbl, HO HE CTOUT NX abcontTU3MPOBaTh.

£ NOMHOCTBIO cornacHa ¢ Konneramm B TOM, YTO cenyac rnaBHoe — 3anpoc oT
yenoBeka, Beb OM3HEC — 3TO, B KOHLE KOHLOB, TOXe ntogn. Ecnn mbl roBopum
0 Ou3Hece, KOTOPbIN MEHSAET 9KOHOMMKY U cpefy B LUMPOKOM CMbICIie 3TOro
CNnoBa, HY)XHO AymaTb Npexae BCero 0 peanu3auum BCEX TanaHTOB YerioBeka,
BCEX ero crnocobHOCTEN, B TOM YMCIle CNOCOBHOCTN U3MEHUTL MUP.

lMonHoCTbIO cornacHa: cerogHa obpasoBaHMe CTaHoBUTCA ApyruMm. EcTb
npodeccuoHanbHble CTaHgapTbl, HO Mbl BCE pPaBHO [OSMKHbl YETKO BUAETb
3anpoc OT KOHe4yHoro notpebutens. Mbl AOOMKHbI MOHMMATb, KTO TaKoOW
CTpPOMUTESb, KTO Takaa mMeacectpa: UMEeHHO No3ToMy 3aecb Haxoautcss CanMoH
BapTtnun. Mbl Bctynunu B asmxkeHne WorldSkills, n ans Hac o4eHb BaXXHO, YTOObI
npodpeccuoHanbHble CcTaHgapTbl ObiNM  yHUUUMPOBAHBI M HaxXOOWUCb Ha

MUPOBOM YpPOBHE, 4yTOObl Mbl HE o6cy>i<,c1anm noHanpacHy, 4emy OOJIXeEH



COOTBETCTBOBATb CErogHAWHUN pabounn. Mbl He [oOmkHbl K3obpeTtaTb
Benocunen. YHuuvkaums MMpoBbIX CTaHAAPTOB U NOCTOSIHHOE MX OBGHOBIEHME,
MOCTOSIHHOE ABWXEHWE Bnepea Aa0T MOLLHbLIA MMMYNbC Pas3BUTUIO SKOHOMMUKMN.

Bmecte ¢ T1em ectb noan, KoTopble npu Bblibope o6pasoBaHWA [OMKHbI
NPUMEHATb ropasgo 6onee LWUMPOKUMA NOAxon, YeM TOT, KOTOPbIM MMeeTcs Y
nobbIX CTenkxonaepoB. VIMEHHO 3TW NOAM CErofdHs COBEpLUalT OTKPbITUS,
co3gatoT TOT OM3HeC, KOTOpbIM MOPOAUT HOBble NPOdECCUN: OHWU ABMSAIOTCSA

opraHmsaTtopamu 3Toro aAsuxeHus. A Bb|6pana LLIeCTON OTBET.

. NeckoB.:

Cnacubo.

Mony4aeTcs, YTO TpU YerioBeka B NMpes3vanyme rosiocoBanu 3a OTBET, KOTOPbIN
Habpan meHee 10%: MHEHMS Npe3ngnyma u OCHOBHOM ayaAnTOPUM pasfnimyatoTcs.
OTO NHTEPECHbIN (PEHOMEH, €r0 Ha0 U3YYuTb.

Ecnn cneposaTtb Bawen noruke, CanMmoH bapTtnu — 4enoBeK, KOTOpbIn
NOHMMAET, Kak Mup bopmynupyet 3ToT 3anpoc. CanMoH, kak Bl ronocosanun?

N ewe: a 3Haw, yto B WorldSkills cywecTtByeT uHTepecHas npouenypa
BKINOYeHNs HoBbIX KoMmneTeHuun. Kak WorldSkills pelwsaeT, 4to co cnegytowiero
roga oH 6ygeT TecTupoBaTb NO BCEMY MUPY HOBYH KomneTeHumo? Kak aTo

NPoOnCcxXoanT TeEXHNYECKN — LWar oguH, wwar gBa, war Tpl/l?

S. Bartley:

Thank you very much, Dmitry. If there are two questions on the board, you have
just asked me a third question, which | think is very unfair. Let me come back to
the third question after | answer the first.

You might expect me, as a non-governmental organization, to have voted for
social movement, number 4. You would be wrong and you would have lost your

money if you had placed a bet on that.



It is my belief that unless we wish society to revert to what we had in the Middle
Ages, 600 or 800 years ago, we have no option but to satisfy the demands of
business in terms of the skills that are going to be available. Not only for the
people who join businesses, but also for the people who are in business at this
moment in time, whose formal education, whether academic or vocational, was a
long time ago.

It seems to me that we are unable to go back a thousand years. Someone once
said you cannot put the genie back in the bottle. You cannot “disinvent”
something. You have to live with an invention once it has come about. What that
means is that, in a world where we have the Internet, where we have rapid
transformation across boundaries, where we have economic regions and social
regions communicating and participating with each other on a daily basis, we
have to go for business.

Without business, no community, call it a country if you wish, and no region will
be able to have hospitals, health care, education, social security, or defence.
Why? Because all of those things are paid for by taxation. Taxation of
businesses, and taxation of individuals who work in businesses. That is the only
source of government wealth, and if we do not have businesses employing
people, employing the right people, working to ensure they are profitable, socially
responsible, economic and efficient, then society as we know it cannot continue.

| heard the statistics on India, where 9% growth per year is required. There is no
other way than encouraging business to take a part in the development of the
individuals they employ, and telling the educational system of the skills required
of people joining their businesses.

But what | would say in conclusion is two things. Firstly, in the same way as
businesses have to articulate how they want individuals educated within the
system, businesses also have a responsibility for educating and training their

workforce.



It is equally as bad that we have people coming out of the education system who
do not have jobs, as it is to have people in jobs who are not being educated.

Let us not forget that entrepreneurship, skills development, and efficiency gains
are as likely to happen, if not more so, within existing businesses as they are by
individuals coming out of some sort of education system. For the benefit of
everyone, | think businesses need to be involved.

My final point is that | think that the word “business” in this context is wrong. |
think we need to be talking about business and employers, because in most
countries in the world, approximately 20%-25% of the workforce is paid by
taxpayer dollars, rubles, euro, or pounds. The government would never regard
itself as a business; however, it is a major employer. We must remind ourselves
that if we could make government, as well as charities, not-for-profits and
businesses, 10% more profitable, they would need 10% less of the tax that is
being collected from individuals in their country.

If we move forward in this debate, please let us think about businesses and
employers, because an employer, as a one-person band, is the man or woman

themselves. Thank you.

. MNMeckoB.:

BonbLoe cnacubo.

Cpasy BCrNoOMUHaEeTCs BbiCKasblBaHWE O TOM, YTO HET TaKoro npecTynrieHnd, Ha
koTopoe Obl He noLlen KanuTanucT 3a onpegeneHHyo HopMy nNpubsINy.

N Bce-takn, CarMoOH, Kak Bbl NpuHMMaeTe pelleHne 0 BBEAEHUU TOW U NHOW
komneteHunn? Kakaa Hopma npubbinn OofmkHa ObiTb Yy KOMMaHUK, KOTopble

no606umpytoT 31O pewieHne? Kak aTo nponcxogur?



S. Bartley:

Dmitry, you may be confusing me with a capitalist. It might be better to ask some
of the businesspeople at the table rather than me.

| do not think that profit on which a responsible company or an individual pays tax
is a bad thing. | think that the level of that profitability is dependent on so many
factors.

| do want to say that | think that companies doing cutting-edge research, that
work with their staff to be entrepreneurial in the activities they do, that train their
staff to work responsibly with the environment, they deserve to be paying less tax
than those who take all of the easy money and spend it on themselves or on the
people investing in them.

| think government tax regimes probably need to be looked at, as they are in
some countries, to ensure that people who are contributing to the development of
society and to the people in society should be treated in a more tax-effective way
than those that are not. Whether they are capitalists, not-for-profits,

governments, or anybody else.

. MNMeckoB.:

Bonbwoe cnacnbo.

A xoten 6bl 0bpaTuThca k PobepTy CBaky, BUUE-NPe3naeHTy MeXOayHapoaHON
ceTn no paboTte ¢ kNneHTammn n poiHkammn PricewaterhouseCoopers.

PobGepT, kak Bam Bnautca cutyauuss Ha MUPOBLIX pblHKax, YTo Bbl roBopute
CBOMM KIMEHTaM, KOrga OHW >KanykTcs Ha HexBaTKy KagpoB M MpOCAT AdaTb
NPOrHO3 no MoBoA4y TOro, KOro M kak Hago rotoBuTtb? Kak Bbl ronocosanu Bo

BpeMs Hallero ornpoca?

R. Swaak:



Thank you. It is actually a great question, and | am going to turn it around. | am
going to take your question and ask, what do clients tell us? Because | think
listening to clients is what is going to allow us to ask that question.

What clients tell us, what CEOs tell us, in a survey we did across thousands of
CEOs around the world, is that 73% agree there is a skills gap, and they are all
extremely concerned about that pervasive skills gap.

Of those CEOs, 60% say, interestingly, that this has to be a government priority.
Government has to take a clear position as to how they are going to close that
gap. They will do it together. We need to do it together.

Some 47% say, do | trust this to happen? They are negative about it. But another
40% say they do want to participate in the debate. | think you need to be very
careful here. There is no one answer. Actually, there is one answer, and | will tell
you that in a minute. There is one answer.

But you have to consider the fact that you must be willing to engage business
and public institutions. | will broaden it to say it is not just government. It is public
institutions coming together on a clearly defined global issue. This is not an issue
for the Russian Federation only, nor is it an issue for developed markets. It is a
global issue. It is very pervasive.

Now to your question. How do | answer this? | actually went with number six. Is
that not interesting? If | am now making a play to say that you have to have
business and you have to have the public institutions coming together in a
articulated policy that both will have trust in, | choose six. Now why do | choose
SiX?

| apologize that | do not read Russian, so | am stuck with what | saw on the
screen in English. But | have now positioned myself as a 20-year old. | am the
20-year old sitting in this room listening to this debate. We are actually talking
about that 20-year old. And what would that 20-year old say?

He would go exactly with what you said. He or she would pull down whatever

they thought they needed to get, or what they would like to get. So | think we



need to be very careful about being presumptive about a generation that has
more technology at its disposal than the president of the United States did in
1963.

Now this is not to say that you do not have to have a clear alignment between
business and the public institutions, but you cannot ignore what these
generations are growing up with. | think that, regarding the examples in Silicon
Valley, there are a lot more places in the world where you are starting to see the
online development of educational resources. If you continue to ignore that, there
IS going to be an even wider gap, because you are going to find people who are
just not that interested, if they can permit that luxury, in having to do what we are
telling them to do.

| went with the man himself, but | am very much about the collaboration that is

not taking place, that needs to take place.

. NeckoB.:

daHTacTMYeCckn  WHTEpecHo:  cuadwme B Npesnanyme  oTCTamBaroT
MapruHanbHbIe TOYKN 3PEHUSI.

MpaBUNbHO NX A NOHMMAlD, YTO BbICTyNaLWME O03BYYMBAKOT Cneaylowmnn Te3unc:
3anpoc B uenom dopmynupyet 6usHec, HO Ons nogpacTarolero NnoKoneHus,
ans Tex, komy cendac 10—15 net, 6usHec M rocygapCctBO He CNOCOGHLI

chopmynupoBaTb NpmUBReKaTesibHbIN 3anpoc?

R. Swaak:

That is not what | am saying. | am saying that business and public institutions
need to be aware of what this generation is actually doing. | think a lot of policy
changes are being made right now that could affect generations in the future, and
the generations themselves already know it. | am not sure that businesses are
always as aligned with their own constituents. | look at our own organizations,

and the average age in many territories does not go beyond thirty. That means



you have to understand what is happening within these generations as you start

to articulate answers to these questions.

. MNMeckoB:

Cnacubo.

A xoten 6bl obpatutbca Kk BrnagucnaBy byteHko. Boston Consulting Group
HeQaBHO MpoBoAMNa MccnegoBaHWe Kak pa3 O TOM, Kakux HaBbIKOB HE XBaTaeT
HOBOMY MOKOJSIEHWNIO.

Y MeHa K Bam gBa KOpOoTKMX Bornpoca: Kak ronocosanu Bel un kTo, Ha Baw B3rnsaa,

OOJIXKEH CCbOpMyJ'WIpOBaTb 3anpoc and HoBoro nokoneHus?

B. byTeHko:

Omuntpuin, cnacunbo.

Mpexae Bcero paspewunTte caenatb Bam KOMNMMEHT 3@ UCKYCHYIO MOCTAHOBKY
HEeKOppeKTHOro Bornpoca. [NoHATHO, YTO B KaX4oW CTpaHe cuTyauus pasHasi, u
OQHW rofiocoBanu, yunTbiBas CUTyauu0 B CBOEW CTpaHe, a Apyrme — yvntbiBas
cuTyaumio BO BceM Mupe. A xoTen Obl MNOHATb, YTO SABMSETCA NpaBUSIbHbIM

otBeToM Ans Poccun.

. NeckoB.:

CHayvana ckaxuTte, kak Bbl camun ronocosanu.

B. byTeHko:

A ronocoBan 3a «rocygapctso» — ans Poccunckon depepaunn. MNoyemy? Kak
Bbl yXe ckasanu, HegaBHO Mbl BMeCTe ¢ BceMUpHbIM 3KOHOMUYECKUM DOPYMOM
3aganu 100 Teica4am npeanpuHUMaTernien criefyoLwmnm Bonpoc: KakMe HaBblku B
noasx, KOTopbix Bbl 6epeTte Ha paboTy, HYXKHbI AN Bawero ycrnexa B XXI| Beke?
OTBETbI MOXHO pa3duTb Ha Tpu rpynnbl. [NepBas rpynna — 3TO HaBbikK, 6nM3kMe

K npodeccuoHanbHbiM: MaTteMaTuKa, A3blKk U Tak ganee. Bropas rpynna — 3TO



TakMe HaBblKM, KaK CMNoCOBHOCTb K KOMaHgHOM paboTe, KOMMYHMKaLUW,
nnoepcTsy. TpeTbs rpynna — 370 YepTbl XapakTepa.

3ateM Mbl MNpopaHXupoBann BCe CTPaHbl MO CTENeHW YAOBMETBOPEHHOCTU.
Besne nnoxas cutyauusi. Xyxe Bcero obctout geno ¢ npodeccunoHanbHbIMK
HaBblkaMu. Poccum MOXHO MNOCTaBUTb «4YE€TBEPKY» MO TaKMM HaBblkaM, Kak
mMaTemMaTuKka, YTEHUe U HeKoTopble Apyrue, u ropasgo 6onee HU3KYH OLEHKY —
MO KOMMYHMKaUUK, NaepcTBy 1 TOMY NOAOOHBLIM HaBbIKaM.

UTto aTo o3HavaeTt? Jliogm nnoxo cpabaTbiBatoTCa APYr C APYrOM, U POCCUNCKME
KOMMaHMM BbIHYXAEHbI KOMMNEHCMPOBATb 3TO CO34aHNEM KOMaHOHOW BepTUKanu,
a 3Ha4yuT, NPON3BOAMTENBHOCTb TPyAa NPU NPOYMX PaBHbIX YCNOBUAX CTpadaeT.
Tenepb BTOpOM Bonpoc. Onbra HKOpbeBHa, A O4YeHb pad, 4YTo Bbl 06 3TOM
ckaszanu. CaenaTtb Takon 3anpoc — 370 urpa sgonryto. Npobnema B ToM, 4TO Y
reHepanbHOro JuUpekTopa pPOCCUACKOM KOMMAHUN  BPEMEHHOW FOPU3OHT
coctaBnsetr npumepHo 3—5 net. [axe ecnu OH caenaeTt 3anpoc, TOo Mo
NCTEYEHNN KOHTPaKTa He YBUOUT pe3ynbTaToB.

[MoaTOMy 4 cumTato, YTO 3TMM AOJMKHO 3aHMMaTbCs roCcyaapcTBO, NMBO HYXHO
N3MEHUTb CUCTEMY, MEPECMOTPETL CPOKN KOHTPAKTOB reHepanbHbIX AUPEKTOPOB.
PaHbwe, B CoBetckom Coto3e, 3TMM 3aHMManucb cuctemoobpasytoume
npeanpuatna. 3HaMeHUTble TreHOuMpeKTopa U PYKOBOAUTENN MUHUCTEPCTB
cngenn Ha ceomx mectax no 20 neT: y HMX BbINo BpeMsi Ha To, YTOObLI caenaTtb
3anpoc, NPOKOHTpPoONMpoBaTb TO, YTO cAenaHo, N AOOUTLCA Pe3ynbTaToOB YXe C
HOBbIMM NoabMU. Kak 51 cuMTalo, Halla CcTpaHa He rotoBa K ToMmy, YToObl BusHec

dhopMynupoBan 3anpoc: 3To AOJHKHO AienaTh rocyaapCcTBo.

. MNMeckoB.:

Bonbwoe cnacnbo.

MoxanyncTta, Cepren Bopobbes, npe3ngeHt Ward Howell. Baw 6m3Hec ocHoBaH
Ha TOM, 4YTO Y Hac HabngaeTca genunT HaBbIKOB. [1paBUNbHO N yTBEPXKAATb,

yTo Bawen komnaHum TpygHO HaWTU NOLEN C HY>XHbIMW HaBblkamu? Kakue



HaBblK/ Mbl OOJTKHbI Pa3BUTD, 4TOObI BU3HEC Baluen koMnaHMn okasarncs MeHee

BOCTpeboBaHHbIM, YTOObI 3TUX HABbIKOB Y HAac 6bIN0 MHOrO?

C. BopobbeB:

Mbl BEpUM, YTO paHO UNU NO3QHO ATO CITYYUTCH: UMEHHO MOTOMY Mbl HE TOJIbKO
niiem, HO U pasBuBaem nogen, pabotaem Hag passuTneM NMOEPOB U KOMaHA.
Uero He xBaTaeT? Korpga-to JleHWH ckasan: y4YuTbCs, YYUTbCA WU YYUTHLCS.
Heckonbko neTt Hasag s MNOHAM, MOYeMy Y4YUTbCHA HYXHO Tpwu pasa. [lepsoe:
HY)>XHO YYUTbCA Hay4aTbCs, @ B COBPEMEHHOM MUPE 3TO CIOXHO, NMOTOMY YTO
crnocobbl HayyYyeHUs MeHsTCA. He npocTo yuuTbCs YUYUTBCH, a Y4YUTbCA
Hay4aTbCA: Tbl AOJPKEH 3TO C NOMb3on Ansa cebs NpMMEeHUTb, N3y4nTb, U YTO-TO
caenaTb ¢ cobon: B pesynbTaTe Tbl TOXE U3MEHULLLCS.

OTctoga BTOpOE: Tbl JOMMKEH HAYYNTbCA MEHATBLCS, YTO ASIS PYCCKOro YyerioBeka
— kaTactpoda. OH Xe, MATEXHbIN, Xo4eT B6ypu, kak byato B 6ype ecTb Nokon. A
KATauueB cnpawmBan: ecTb Yy Bac norosopka «He pan 6or XuTb B 3Mnoxy
nepemeH?» OHM roBopaT: Hawa bubnus HasbiBaeTca «KHUroM nepemeH». JTo
Halua, pycckas, NoroBopka 0 Hac caMux, Ans Hac nepemMeHbl — 3TO KaTacTpoda.
Ho Tenepb 3TO HOpMa XM3HWU. HyxXHO yunTbcs nameHsaTbcs. ObpasoBaHne 6e3
n3meHeHuns ceba — aTto entertainment, 310 yxXe gpyroe, Tem 6onee, koraa peyb
noeT o B3POCHbIX.

N TpeTbe — HYXHO yuuTbCH B3ammogencTsBoBaTb. Ho kak? B coBpemMeHHOM
MUpe nony4vyaeTcsa Tak, YTO B3aMMOLENCTBYIOT BCE CO BCeMU. He BepTuKanb, He

mMaTtpuua, a Bce co BceMu, B Nntobor kombmHauuu.

. MNMeckoB.:

OTO Ha3bIBaeTCS OpPruen.

C. BopobbeB:



HeT, aTO0 BO3BpalleHMe K HOPME >KMU3HW: CErogHs HOPMOMW CTaHOBMUTCHA TO, YTO
paHblle ObII0 MCKNoYeHneM. Tak yuunucb B3aMMOLEWCTBOBATb YYeHble, Tak
B3aMMOAENCTBYIOT B flabopaTopusix, Tak B3auMOOENCTBYOT (PU3NKN, OOHUM U3
KOTOPbIX A Korga-to 6bif, Tak B3auMOAEWCTBOBaNM auTULLHMKKW, a Tenepb 37O
HOpMa XW3HW. He O6yneT TpexmepHbIX MynbTOWUIbMOB, €CNU anTULLHUKLA He
HayyaTCcH neTb, TaHUeBaTb U PUCOBaTb, @ XYAOXHUKN HE MOMMYT YTO-HUBYAb Npo
nT.

N yeTBepTOE: HYXHO Y4MTbCA 3abbiBaTb CTapoe, 4ToObl BblyymBaTb HOBOE.
ronocoBan 3a rocygapctBo — ana Poccun. A cuutalo, 4TO KapaBaH
pa3BepHyncs, Xxpomoun Bepbniog okasancsa nepsBbiM. Ckopo WHama 6ypet
NepBOM, a Mbl CTPEMUTESNIBHO YXO4MM C apeHbl 0bpa3oBaHus. A rocygapCTBy Mbl
BEPWUM, 3TO Y HAaC OCHOBHOM CyObekT. A xoTen Obl, YTobbl [Mpe3nageHT npssMo Tak
n ckasan: «4Yenosek, 1 B Tebs BEpto, Tbl MOXELLb U3MEHUTbL MUP, HO AN 3TOro
Tbl [OOIDKEH Y4YUTbCH, YYUTbCS W  YYUTbCH, YYUTbCA Hay4vyaTbCs, YYMTbCS
N3MEHSATBCSH, YYNTbCA B3aMMOLAENCTBOBATb U YUUTbCA 3abbiBaTb CTapoe, YToObI

Bbly4YnBaTb HOBOEY.

. MNMeckoB.:

MpekpacHbIn Tesunc.

A 6bl xoten obpatutbca K Omutpuio PenvHy, Kak K 4enoBekKy, KOTOpbIN
npuayman v cosgan nepsyto B Poccun Jlabopatoputo HoBbIX npodgeccun. OH
nbiTaeTcs obyyaTb nogen npodeccusam, KOTOpbIX paHbLLE He CyLecTBOBarno.
OMuTpun, ectb N 3anpoc Ha HoBble npodpeccun? Kto chopmynupyeTt ero B
TBOEW nabopatopmn? N, KOHEYHO, KakK Tbl roriocoBan? Tonbko He roBopu, 4TO 3a

rocyaapcTBo.

0. PenuH:
HeT, s ronocoBan 3a 6usHec, HO NogpasymeBan Bce-Takm He OU3HEC, a PbIHOK.

30ecb, MHe KaxeTcs, npaBunbHee YynoTpebuTb CNoBO «pbIHOK», market no-



aHIMUNCKKU, NOTOMY 4YTO He Be3ge Ha 6usHec npuxogutcs 60nblwas 4acTb
3anpocoB, KOTopble MOryT 6bITb ChOpMYyNMPOBaHbI.

HepaBHo 'y Hac npowna ceccusi, NOCBsWEHHas  HauuoHanbHou
TexHonorn4yeckon mHuuynatnee. KoHevyHO, pbiHOK obpasoBaHWa OoTnnyaeTca OT
PMHAHCOBbLIX PbLIHKOB, HO HAa HEM TOX€e MOryT BO3HMKaTb MNy3blpu, OH TOXE
NCMNbITbIBAET NOABbEMbI U Cragbl, Bbi3BaHHbIE 3IMOLMAMU. ITU IMOLUM MOXET
reHepmpoBaTb rocyaapcTBO, UX MOTYT reHepupoBaTb Nodble Apyrne NHCTUTYTHI,
N MHOTOA TaKOW 3MOUMOHAmNbHbIN NOABEM MOXET MOAHATb LEenyt WUHOYCTPUIO
nnu obnacTtb AeATENbHOCTMW.

loBopsi o JlabopaTopumn HOBLIX Npodyeccun, rocrnoguvH Kxemka wmcnonb3oBan
obpa3 nMpamugbl: BEpX nupamMmuabl cam pasdbepeTcs, a HU3 nMpamMmugbl — 3TO TO,
O 4YeM [OOSKHbl 3ab0TUTbCA Mbl. Mbl HaxogMMCA Kak pa3 B BEPXHEW 4acTu
nMpamugbl. [yribl N SHOEKCbI COBPEMEHHOCTM BCe-Taku CO34aloTCA TEMU, KTO
pacrnonaraeTca Ha camMOoM BepXy 3TOW nuMpamuabl, U Mbl 3abotumcs 06 ux
obpasoBaHum.

A 6bl pasgenun obpasoBaHue Ha ABe YacTu. [epBasd 4yacTb — TO, Ha YTO MOTyT
N, HaBepHOe, AOSIKHbI BIIMATb FOCY4apCTBO M OBOLLECTBEHHbIE WUHCTUTYTbI: 3TO
6a3a obpa3oBaHus. Yenosek nonyyaeT HaBblkM, KOTOPblE MO3BOMSIT YYUTbCS,
MEHATbCA, KOMMYHMUMpPOBaTb W npurogatca emy B nwbom cnyyae. Ho
TEXHONOMK, KOTOPbIE 3aTparnMBaloT BCE CTOPOHbI HALLEN XXU3HWU, UHCTPYMEHTbI, C
MOMOLLbIO KOTOPbIX Mbl paboTaem, cpeacTBa NPOU3BOACTBA MEHSIOTCA OYEeHb
ObicTpo. Tak, Hanpumep, 4YeTblpe Mecsdua Hasag Mbl 3anycTunv nporpammy
NOArOTOBKM cneumanucTtoB no ©OonbliMM  [aHHbIM, a 4Yepe3 Tpu Mecsua
NHCTPYMEHTbI YXX€ YaCTUYHO M3MEHUNUCb. [OPU3OHT cCoCTaBnsieT Tpu Mecsua.
Hukakoe obpasoBaTenibHOE ydpexaeHue, HUKakme CTaHOapTbl HUKOrga He
nocnerT 3a TakuMu ObICTPbIMU U3MEHEHUAMU. [109TOMYy B TOW 4YacTu, KOoTopas
cBs3aHa C npodeccuoHarnbHbiMWU HaBblkaMM W OTBETOM Ha noTpebHocTH

BusHeca, 3anpoc, HECOMHEHHO, hopMynupyeT GusHec.



Kak Mbl NpyHMMaemM pelleHne OTHOCUTENbHO TOro, HayMHaTb 00y4YeHne HOBbIM
npodpeccuam nnmn Het? Mbl — yacTHoe obpasoBaTenbHoe ydpexaeHue. [1ns Hac
BaXkHO, 4TOObI Ntoan BbinNKn rotToBbl NNaTUTbL 3a obpasoBaHue, a NpeacTaBUTENN
Ou3Heca Obinn roToBbl NPEAOCTaBNATL HAM KOHTEHT M BCEPbE3 y4acTBOBaTb B
co3daHuM 3TUX NporpaMm — He MNPOCTO FOBOPUTL: «XOPOLLO, Mbl NpoYMTaeM

JIeKUunto», a ydacTtBOBaTb BCEPbES. Torga mbl 3afyCcTtnM HOBYIO NporpamMmy.

. NeckoB.:

BonbLuoe cnacubo.

A xoTen 6bl NPOAOITKNTL ATOT pasroBop ¢ AnekcaHgpom OraHoBbIM. AnekcaHap,
Bbl co3paete yyebHOe 3aBefeHMe HOBOro Tuna, pacTuTe MOoTeHUManbHOro
KOHKypeHTa nporpaMmmam, Kotopble 3anyckatotca B CUNMKOHOBOW A0MMHE, U Bbl
paboTtaete B oHnanH-pexume. Kak Bbl ronocosann? Kak Bbl Bbibupaete

NporpaMmmbl, Ha OCHOBE KOTOPbIX MAET y4ebHbIn npouecc?

A. OraHosB:

Ecnn MoXxHO, 9 Ha4yHy C TOro, YTO BblpaXKy Hecornacue c konneramm ns Boston
Consulting Group n Ward Howell. A ronocosan, ectectBeHHO, 3a GM3HEC, U
cenyac 00bsACH nodemy. MoxeT ObiTb, 3TO pe3ynbTaTt NPodecCUoHarbHON
aedopmaummn: 9 3aHAT B obpasoBaTenibHOM Ou3Hece U B TO Xe BpeMs cam
aBnsocb pabotogatenem. Korga s Ha4UMHan peanu3oBbiBaTb NPOEKT, MHE CTarno
SICHO: Ha PblHKE HEeT roTOBbIX CMeuuanucToB, HeobXoOuMMbIX MHe AOns TOoro,
4YTOObLI NPON3BOAMTL CBOM MPOAYKT. [puwnock NoTpaTuTb Napy NeT U BNOXUTb
cpenctea, 4Ttobbl BbIpacTUTb 3Ty KomneTeHuumto Yy cebd, in-house. WHbIMK
cnoBamn, B KadectBe paboTtogatens s  yXe Ha HadanbHOM 3Tane
cchopmynmpoBan 3anpoc, Ha KOTOPbIN PbIHOK HE AaBarn agekBaTHOro OTBETA.
Tenepb oTBe4Yy Ha BTOpon Bonpoc. Mbl 4OCTAaTOYHO akTUBHO B3aMMOOENCTBYEM
c apyrumm paboTtogatensaMm 1 nNbiTaemMcs NOHATb, Yero UM He xBaTaeT. HegasHo

Mbl nposenn onpoc cpean 25—30 KpynHenwmx pabotogatenen, KOTOPbIM



HY>XHbl 0BnagaTeniu MHXEHEPHO-TEXHUYECKUX cneumanbHocTen. [Ans HavYana mol
noctapanucb onpeaenutb, YTo Mexay Humu obuwero. Okasanocb, 4YTO y BCEX
NpuonuanTenbHO ogHM M Te xe npobnembl. Kaxabin n3 pabotogatenen Obin
cnocobeH maeHTMdMUMpoBaTb NpobrnemMy M U3NOXUTb €e B CUCTEMATUYECKOM
Buae. Tak Mbl CMOINIM MOHATb, YTO MMEHHO SIBMSIETCA NPUOPUTETOM ANS rpynn
paboTtogatenen unu ans otaenbHO B3dATOro pabotopartens. [MOCKONbKY Mbl
3aHMMaeMcs OHNnanH-obpasoBaHMEM, TO, ECTECTBEHHO, Y HAC €CTb BO3MOXHOCTb
mMacwTtabupoBaTb 3TO.

MHe o4yeHb noHpasuncsa npumep Onbr KOpbeBHBbI, kKacaloLwmincs NpeanpusaTms u
ero B3auMmopencteusi ¢ By3oM. [lpobnema Takoro nogxoga — CerogHs ero
NPaKTUKYOT MHOrMe npeanpuatTs — WMEHHO B MaclTabupyemoctn. Mol
pellaem 3Ty 3agadvy nyTem HOBOBBeAEHUI B 0611acTy negarormyeckoro gmsanHa,
NHTEPHET-TEXHOMNOINMN N Tak ganee.

A TBEPOO NpPMAEPXMBAOCb MHEHUSA O TOM, YTO 3anpoc AoMmKeH opMynnpoBaTh
Ou3HecC: cerogHa OH BnosfiHe crnocobeH aTo caenatb. Bonpoc B nare mexay
3anpocomMm 6uaHeca n peakumen TOro, KTo AOSKEH MOCTaBNATb rOTOBbIE Kaapbl
Ans aToro 6musHeca. Ecnv ecTb BO3MOXHOCTb peLllunTb 3Ty npobnemy, 3HauuT, ee

Hago pelwaTb. Mbl pellaem ee No-CBOEMY.

. NeckoB.:

Bbonbwoe cnacubo.

K Ham npucoeguHunca AnekcaHgp Knumos. AnekcaHgp, Bbl He ycnenwu
nporoniocoBaTb. Kak 6bl Bbl nporonocosann? Ha ocHOBe Kakmx 3anpocoB
MuHucTepcTBO 06pasoBaHMss OPMYNUpyeT NPUopuUTETHI B 06NacTn NoaroTOBKM

KagpoB?

A. KnnmosB:

MocTapatocb roBOpUThL Kak akcnepT. MHe KaXeTcs, YTO SKOHOMMKA U coluarnbHas

cepa...



. MNMeckoB:

CHavana ckaxute, Kak obl Bbl ronocosanun?

A. Knumos:

A ronocylo B NepBbIM pa3 3a rocygapctso, BO BTOpPOM pa3 — 3a OuM3HeC u B
TpeTun pa3 — 3a 4venoBeka. Cenyac obbsAcH noyemy. MHe KaxeTtcs, 4To
9KOHOMMKa curnbHO gusepcudumumpoBaHa. Ecnn  roBoputb 0 cucteme
obpa3oBaHus, O LWKoNe, TO Mbl, C y4eTOM Aemorpaduyeckux TeHAEHUUHN,
NoHMMaeM, Kak ByoeT MeHATbCcA NoTpebHOoCTb B yuuTensx u wkonax. Cenyac
OCHOBHOM YyMnop [fenaeTtcs Ha AeTCKue cadbl, HO MOTOM 3TOT MNOTOK AeTen
NepemMecTUTCA B HavanbHyl0 LUKOMNY M Tak ganee. PaHO unv no3gHoO OH govaet
[0 BYy30B. ['ocygapCTBO MOXeT npocymTaTtb NOTpebHOCTb B creumanuctax u
AOBOSMbHO TOYHO CNPOrHO3MpoOBaTb, KAaKoW nepcoHan dyaeTt BocTpeboBaH, Kakune
KOMMNETEHLUNN HYXHbI.

Hanpumep, B sgepHon aHepretuke B Onwkanmwme 10—15 net He
npegnonaraeTcs pagukaribHOW CMeHbl TEXHOSorMM, M Te, KTO OoTBevaeT 3a
rnobanbHble NporpamMMbl PasBUTUS 3TOW OTpPacnM, MOTFyT [OCTAaTOYHO YeTKO
ckasaTtb, KTO UM OyaeT HyXeH. B gaHHOM cnyyae oTBeT — «BM3HEC»: OH OOMKEH
cKasaTb, KTO U Korga emy notpebyetcs. [lymato, B aTOMHOM 3HEpPreTuke BCe yxe
pacnnaHuposaHo o 2030 roga. [loctaToyHO ganeko Bnepes MOXHO 3arfisHyTb
N B TaKOW OTpachnu, Kak rpaxkgaHckas aBnaums.

Ecnn xe roBoputb O Takmx oOnacTax, Kak, Hanpumep, WHPOPMAaLMOHHbIE
TEXHOMNOMK, TO, KOHEYHO, HY>KHO BblIOpaTb OTBET HOMep wecTb. Mbl HE MOXeM
cKkasaTb, YTO C HuUMM OBydeT yepe3 Tpu roga. 34ecb rMaBHYK pPofb uUrpaeT
OTBETCTBEHHOCTb 4eNiloBeKa, KOTOpbiA CaM BbiOMpaeT CBOK TPaekTopuio B

pamMkax oGpasoBaTenbHO NporpaMmmsi.

. NeckoB.:



bonbwoe cnacmbo. Tsxeno 6bINo 6bl Ham caaBaTb ENMD, Tam, rae HyXHO
BblOMpaTb O4VH OTBET.

30ecb NpuUCYTCTBYIOT Hawu konnern m3s BcemupHoro ©aHka. A xoten Obl
npegoctaBuTe UM cnoBo. Kak Bbl ronocosann? Kak Bbl oTBe4yaeTe Ha 3TOT
BOMPOC B KayecTBe oOpraHu3aumm, KoTopasd 3aHMMaeTCs, cpeau npoyero,

pasBnTMEM NpodeccruoHanbHbIX HAaBbLIKOB U o6pa30|3aH|/m BO BCEM MI/Ipe?

A. Baneriji:
My name is Arup Banerji. | am the Senior Director at the World Bank for Social
Protection and Labour, where we work very much on the issue of skills. | voted

for number six. This is, in part, because of the conversations we have had.

D. Preskov:
Sorry, but | see that the number of people who claim they answer number six is

now much greater than the statistics show in this window.

A. Baneriji:

Or it is just a selection issue. You are only asking people to speak who voted for
number six.

| think that the real question is about the future. Because skills are both about the
present and the future. That is where what the Deputy Minister said becomes
clear. Mr. Khemka and Mr. Bréchard talked a bit about how the world, in terms of
individuals and their ability to pull down skills, is changing, because the world is
being increasingly fragmented, and accessible and democratized.

But so is the world of business. Today, as Mr. Khemker said, it is so easy for
anyone, you, me, anyone in this room, and our children, to start up a business.
To start up without regulations, outside the sphere, over the Internet.

Technology is moving at a pace that is unprecedented. This thing that all of you

have is more powerful than the desktop computers of three years ago. And that



change is happening in a way that is so unprecedented that the only thing that
actually can catch up is not businesses, in terms of large corporations, or the
government, trying to plan for manpower resources, but individuals, who have to
quickly get the skills to learn how to learn. So, again, | want to associate myself
with that.

A last point on that, | think, is the issue of soft skills. All of you here are
employers; all of you have hired people. Think about how you go through the
hiring process. First you look at the curricula vitae for the hard skills. Do they
have the qualifications? Then you interview. In the interview, partly you are
checking for the hard skills; but what else are you checking for? You are
checking for the social and emotional skills, as they say. You are checking for
whether the person will be able to work with others, whether they can control
their temper, whether you think they will turn up on time.

In fact, a good friend of mine who is a major industrialist said, “You know
something, we really hire for the hard, technical skills, but we fire for the lack of
social and emotional skills.” | think that is one of the things we now know to be
key in education and skills that each one of you as employers is looking for. You
are looking for people who can work together in teams, who have the ability and
innovation, and who can actually grow and adapt to the very fast-changing world
that you and | cannot predict.

A final point on that. How do we get there? Is it something that we just learn from
our parents and our grandmothers who said, “Turn up on time, it is a good thing
to do”? No. What research is finding, and this is research led by eminent people
like Nobel Prize winner James Hepburn in the United States of America, Angela
Duckworth and others, is that these things can be taught in schools.

Actually, at the World Bank we are working with several governments that are
trying to make the teaching of social and emotional skills part of their educational
curricula. These are things we are also proposing to work on with the Russian

Federation. Thank you.



. MNMeckoB:

bonbwoe cnacnbo.

A xoten 6bl obpaTtutbesa k Maeny Jlykwe, kKOTOpbIN oTBeYaeT 3a npoekt Global
Education Foresight Initiative 1 umeeT JOCTyn K MHTEpPeCHeNLWM pa3paboTkam
co Bcero mwupa. Bo-nepBbix, kak Bbl ronocosann? B-BTOpbIX, HACKOMbKO
peannuctuyHa maed O TOM, YTO B LUKOSIE MOXHO 0OOy4aTb 3MOLMOHanbHbIM

HaBblKaM?

M. Nykwa:

He npocTto peanuctuyHa: 3To Heob6xoanumo.

. NeckoB.:

Kak Bbl ronocosanun?

M. Nykwa:

Yqumy elle pa3 CTaTUCTUKY. 4 TOXKe rosyiocoeall 3a LLIeCTON OTBET.

. MNMeckoB.:

B LleHTpn36urpkom, CpoUHO.

M. Nykwa:

B oTnnumne oT npeabloywinx opaTtopoB, rOBOPUBLLMX O LLIECTOM OTBETE, 1 Mory
NPOKOMMEHTMPOBATbL CBOE MHEHNE O TOM, YTO BU3HEeC He cnocobeH MNOMTHOLIEHHO
dopmynupoBaTtb 3anpoc. Omutpuin PennH B CBOEM BbICTYMNNEHUM MPUBEN
npumep: 3a Tpu Mecsua, noka opMupyeTcs nporpamma, TEXHOMOMNS yxoauT
Brepeq. LIMKN XM3HM TEXHONMOMMM U CBSA3AHHbLIX C HUMU TEXHOSOrMYeCKnx
HaBbIKOB CTPEMMUTESNIbHO COKpallaeTca BO Bcex oTpacnsax. [lonydaeTcd, 4TO

npodeccuoHansHoe obydyeHne GyaeT nokpbiBaTb 5—10% KnoYeBbIX HABLIKOB,



HeobXo4MMbIX HaM Afst TOro, YTobbl BbRKMBATL B Brivkanwee Bpemsi. Xyxe Toro:
3a BpeMsa CBOEW NpodecCMoHanbHOW XU3HW Mbl, MO BCEN BUAUMOCTW, yCreem
CMEHUTb HECKOSIbKO Kapbep, NpUriM4yHoe KonmyectBo. o OueHke, Te, KoMy
cenyac 16 net, 6yayt meHATb 40 20 Kapbep B TEYEHMNE KUIHM.

OTO O3HayaeT, 4YTo OM3Hec MOXeT OpPMYNMPOBaTb AOSITOCPOYHbIE 3aKas3bl.
EOVMHCTBEHHLIN, KTO cenvac cnocobeH B3siTb OTBETCTBEHHOCTb 3a A0SITOCPOYHbLIN
3aKa3 Ha HaBblKW — 3TO CaM YEerOoBEK.

BosHukaeT BONPOC: Kakne HaBblKM HYXHbI? K coxaneHuto, 66nbluasa 4actb 9Tnx
HaBbIKOB, Cen4vac He npenogaeTcs B LUKONax M B YHMBepcuTeTax. 34ecCb
ynomMumHanocb 06 amMouMoHarnbHbIX HaBblkax, HO €CTb U gpyrue. 3To, Hanpumep,
TBOPYECKME HaBbIKU, KPpUTUYECKM BaxkHble B XXI| Beke. Kak MOXHO BOCNUTbIBaTb
TBOPYECKOro 4yerioBeka B LWABMOHHbLIX cMcTeMax obpas3oBaHnsa C OOAHUM YPOKOM
n306pasnTenbHOr0 UCKyccTBa B Hedent? Bam HyXHbl WMHHOBATOpPbI, a Bbl
nosniyyaeTe nogen, AENCTBYOLWMX U MbICIISWLNX CTaHOAPTHO.

To Xe camMoe MOXHO cKasaTb O KoMaHgHoum paboTte. HyxHO, 4TOObI ntoam
Oonblue coTpyaHu4anu, a OHM HaxoaAaTCsa B Knacce, rae A0JKHbl KOHKYpUpoBaTb
Mexgy cobon, nokasbiBasi Iydwme [OCTKeHua. U Bbl ONATb HEe MOXeTe
nony4ntb Yenoseka XXI| Beka ¢ HaBblkamu XXI Beka.

EcTb elle psg HaBbIKOB, KOTOpble ga)e He nonagatoT B nomne 3peHuns. Cambln
BaXXHbIN U3 HUX — B3aMMOLENCTBME C HACbILWEHHBIM NHPOPMALMOHHbBIM NOSIEM.
B ayautopmax — He B 9TOW, 30eCb MHTEPECHO, HO B APYrMX HaBepHska —
nonosuHa nogen cuant B ®encbyke nnn TeBUTTEPE U OTBIIEKAETCS OT TOrO, YTO
roBopAT BbiCTynawowme. Takomy 0a3oBOMY HaBbiKy, KaK ynpasrieHne
BHAMa@HMEM, HUKTO HEe Yy4uT, HO 6e3 Hero Mbl HEe CyYMEeeM BbDKUTb BHYTPU
NHpopmaLMoHHOM unBmnmnsauun. Hago nepectpamBatb cucteMy obpasoBaHus.
A xoTten 6bl Takke ckasaTb criegylolee: Kak Mbl Y4MMCH U YEMY Mbl YYUMCH —
370, NO CYTU Aena, O4HO M TO Xe. YXXe NpuBOAUIICA NpUMEpP C 3MOLMUSMU, Bbinn
apyrme npumepbl. HyXHO nepecTpavBaTb cucTeMy o0OpasoBaHUs, O 4YeM

rOBOPUIN HECKOMBLKO HalmMxX Konner — un rocnoanH Kxemka, u rocnoguH bpewap,



— N nepexogunTb K ropn3oHTaribHbiM CUCTEMaM, B KOTOPbIX YEJIOBEK CaM CMOXET

BblOMpaTb TPAEKTOPMIO CBOETO Pa3BUTUS. DTO KPUTUYECKN BaXKHO.

. MNMeckoB:

Konneru, bonbLioe cnacubo.

M. Nykwa:

MO>HO 03BYyYUTb NOCNEeLHUIA TE3NC?

. NeckoB.:

Henbag.

M. Nykwa:

Xopowo. ucunnnmHa — 3TO TOXe BaXXHbIW HaBbIK.

. MNMeckoB:

Aa, oucuunnuMHa — BaXHbI HaBblk, HaM B Poccun ero o4YeHb He XxBaTaer,
NO3TOMYy AdaBaviTe ero BblpabaTbiBaTb. YNpaBrieHne BpeMEHEM — TOXe HaBblK,
KOTOPOro MHe Kak MogepaTtopy cenvac KpanHe He xBaTaeT.

MoaToMy 51 nonpoLly NporonocoBaTh eLle pas, y4uTbiBas KPUTUKY U BONPOCOB B
OTHOLLUEHNN NEPBOrO rofIoOCOBaHUS, a Takke MoA03pUTENbHbIN BbIGOP LLIECTOro
oTBeTa. BO3MOXHO, KTO-TO KOro-To nepeybenmn, KTo-To U3MeHWI CBOe MHEHNE.
Mo3gpasnga konner B npesvanyme. Bol coBepwmnnu HeBodmoxHoe — u3 10%
coenann 30%. OTO 3HAYUT, YTO Mbl BblOpann OYeHb CUMbHbLIN NPE3nguymMm,
cnocobHbin  ybexpatb. [ons OusHeca ynana C KOHTPONbHOrO naketa Ao
ONoKMpYyOLLEro, YMEHbLUUITOCL 3HAYeHMe rocygapctBa. Y Hac Tenepb anoreu
HOBOW OKOHOMWKM, B LEHTpe KOTOpPOWM HaxoguTCcaA caM 4enoBek. JTO

NHTepeCcHenLwas BeLlb.



Y Hac, K coxaneHuto, y>xe HeT BpeMeHn Ha HoBoe obcyxaeHne. Onbra KOpbeBHa,
YTO NO UTOraM O6CYKAEHUSA Mbl JOMKHbI MOMEHSTb B cucteme obpasoBaHunsa? U

Kak, KcTaTu, Bbl ronocosanu?

O. Nnonopaeu:

Y Hac ecTb HoBasi obpasoBaTefnibHas CUCTEMA, HO MOKa 3TO KacaeTcsl TOSbKO
AowkKonbHoro ob6pasoBaHMsa. Mbl noTpaTunM Ha 3TO OYEeHb MHOMO  CWUIl:
HaBanuWIMCb BCEM MWPOM, 3aLeMCTBOBannM JyylwMX CREUnannctoB CTpPaHbl,
CTanu Cepbe3HO MEHATb WHPPACTPYKTYpy oOpasoBaHus. YOMBUTENbHO, Kak
peanusytoT ceba getn. OHM C yaoBOMbCTBMEM MOKT, TaHUYKT, 3aHUMAaOTCS
3KOMOMMYECKMMN NPOEKTaMN, OHU OYEHb XMUBblE U OTKPbITbIe. A MOTOM Yy HUX
HacTynaeT TaK Ha3blBaeMbl BbIMYyCKHOW, 1 UM rOBOPAT. «Bce 3akOH4YMoCh, Ham
BaC amnko, Tenepb ANs Bac HaA4YHETCA COBCEM Apyrasi Xu3Hb, OyayT OTMETKM,
OyneTt naBneHue, HO Bbl AepXuUTecby. XKenaHne no3HaBaTb, XXEMNaHWe YYuTbCS,
XenaHue passuBaTb TO, YTO Tebe gaHO OT nNpMpoabl, MTHOBEHHO ncye3aeT. Ham
HaZo noaymaTtb, Kak MOMOYb COXPaHUTb €ro A0 CTapLUero WKOMbHOro Bo3pacrTa.
OT0 nepBoe.

BTopoe: Mbl JOMKHbI CTOSATb HOraMW Ha 3eMrie, eCnu AyMaem O CyLLEeCTBYIOLLEN
akoHoMuke. BepHycb k cucteme WorldSkills, npegycmaTtpuBatowen nonyyeHve
CTaHOapTHbIX KBanudukaumn. HyXHO CTaHOBUTbCA mM3obpeTtatensamu Tam, rae
HY)XHO ObITb M300OpeTaTensMu, M HYXXHO MofnyvYaTb XOpoLwyk, OO0OPOTHYHO
KOMMNeTeHUMI0, ecnn B Npodeccumn TpebytoTca YeTKNe U NOHATHbIE HaBbIKW, €CNu
NMOHATHO, KakMe MmaTepuanbl UCMNOMb3YKTCA B OTpacnu. OTa CUCTeEMa TOXe
AOIMKHa pa3BmBaTbCS.

30ecb 04YeHb MHOro roBopunu O npeanpuaTusx u o busHece. Ho noctaHoBka
3agad OT MMeHu OmsHeca — 3TO oTAenbHas komneteHuus. [logaenstoulee
OONbLUMHCTBO HaWKX NpeanpuaTuin He OPMUPYIOT 3Ty KOMMETEHUMIO, NOTOMY
4YTO, OESI0 He TOSMIbKO B HaBblkax YenoBeka, HO U B €ro MnoBedeHun, B ero

NPUBEPXKEHHOCTU oOnpeaeneHHbIM LensMm W LEeHHOCTSIM, B KOprnopaTUBHOW



KynbType. CerogHss 6usHec XOeT OT 4YenoBeka WMMEHHO 3Toro. Ham Bcem
npunaeTca nepecrtpamBatbCd, U A4 AOyMalo, 4YTO TaKume BCTpe4u, KaK Halla,

nomMmoraroT BCEM BMECTE ABUTaTbCA Brnepen.

. MNMeckoB.:
Bonblioe cnacubo.

Ceccusl 3akOH4YeHa, YBMAMMCS B cneaylowem roay.
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